
Colleagues 
 
Impress Appointment Panel 18 March 2019 
 

1. Caroline and I recommend the appointment of Jean Grey as a new member of the panel. 
 

2. We saw three candidates this afternoon. 
 

3. Andrew Leigh was clearly unappointable. He understood little of the role of Impress and felt 
that its main priority ought to be to campaign for tighter regulation of social media. He made 
clear that he was more interested in a main board director role, but his answers on 
independence and limited appointment expertise suggested that he had little relevant 
experience or skills to bring either to the panel or the organisation as a whole. 

 
4. Evadney Campbell had also done relatively little homework about the organisation. She 

lacked governance experience at board level other than in charity trustee and advisory 
appointments and had not been involved in senior appointments. We therefore judged that 
she was not suitable to be a member of the Panel.  
 

5. What she did bring, however, was considerable knowledge and experience of the minority 
ethnic media, gained via her background in campaigning and activism, but from a solidly 
practical background which gained her an MBE. It is clear that her current role in running a 
PR business focused on the minority ethnic community gives her very wide understanding of 
that part of the media landscape and we believe that this could, if allied with greater 
exposure to and understanding of the role of Impress, potentially make a very creditable 
credible candidate for the main board in due course. 

 
6. We would therefore suggest that the Panel recommend to Impress that the organisation 

gives her positive feedback and seeks to identify ways of tapping her enthusiasm and 
knowledge, perhaps via training events and use in an advocacy setting, which would prepare 
her to be considered as a suitable stage. 

 
7. Jean Grey was by some distance the most appointable candidate. A former editor of the 

Nursing Standard, she spoke well with pertinent examples of the challenges of maintaining 
independence and credibility as the editor of a journal owned by the organisation which 
many of its readers wished to criticise. She also brought some practical experience of board 
level appointments, including appointing non-executives who would be senior to her in the 
organisation, showing she had a good sense of focusing on core appointment criteria and 
allied this with a good answer about broadening recruitment fields to ensure a more diverse 
board. We felt as well that her experience of specialist/professional/scientific publications 
could offer the organisation useful intelligence about expanding its reach into this sector of 
the market. 

 
8. Can we ask you please to let Lee know if you are content with this recommendation by the 

end of this week, so that we can notify candidates without undue delay? 
 
 
 
 

Chris Kenny     Caroline Instance 
  


